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Bill 175 for OPP Boards - 25 May 2018 

Participants’ Comments 

BILL 175 OPPORTUNITIES 

• Mandated input to the DC action plan 

• More influence & input with the OPP 

• Better communications 

• Opportunity for broad public engagement 

• Greater collaboration with neighbour 5.1 communities e.g. appointments 

• Improve the community safety & well being 

• Standardize/template the community safety and well being process 

• Standardize DC evaluation process 

• Boards encouraged to offer more relevant input, foster more meaningful relationship 

with DC 

• New training requirements or boards can bring board members up to speed and 

improving the quality of police governance and policing in the process 

• Can right-size the policing function in the community 

• More board support 

• Collaborate with neighbour first nations 

• Streamlined board-detachment linkage 

• Time-saving for DC 

• Consistent messaging from governors to DC 

• Sharing enhancement costs 

• Participate in Advisory Council creation process 

• Stronger collective OPP governance voice  
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BILL 175 CHALLENGES SOLUTIONS 

Encouraging CSWBP partners to take action Other ministries should mandate 
participation 

Structure of Det board across widely-varying 
detachment jurisdictions across/address 
varying geography 

• Focus on common issues & the high-risk 

issue 

• Identify selection criteria in advance e.g. 

response distance/time 

• layer in councils 

• Leverage technology  
 

Identification of priorities in a safety-diverse 
detachment jurisdiction 

Focus on common issues & the high-risk issue 

How to manage downloaded provincial 
responsibilities 

Adapt, learn, adapt some more 

How to govern joint operations? Jointly  
 

Limitations on service delivery options Leverage the options that do exist, and focus 
fully trained police on high-skill, high-risk 
tasks  
 

Maintaining local representation • Consider local in a broader context 

• Rotate seats between communities in 

subsequent terms of council 

Participating in training Make training tiered phased, and platforms 
accessible, flexible 
 

Appointment process(es) Appointing authorities should streamline and 
disclose appointment processes, and publicly 
share results including timelines  
 

 


